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By Lt. Gen. Charles E. Stenner Jr.
Commander, Air Force Reserve Command

Numbered air force restructuring will
help command meet fiscal challenges

he demand for Citizen Airmen to fulfill broad-spec-

trum mission requirements on the front line has never

been greater. Through your professionalism, hard
work and can-do attitude, we have successfully transformed
the Air Force Reserve into an operational force that actively
supports daily requirements around the world.

We consistently meet operational challenges while ensuring
our surge capability is available when needed. As an effective, yet
sustainable and affordable, reserve component, this diversity is
absolutely essential in an era of unprecedented fiscal constraints.

One of the keys to maintaining our operational capability
over the long term, particularly during a time of shrinking
budgets, is to reform our organizational structure to achieve
greater efficiency and cost-effectiveness. Accordingly, I
announced changes last month to our three numbered air
forces and regional support groups that will allow them to
focus on their primary roles of command and readiness. I invite
you to read more about these changes on Page 14.

Our restructured numbered air forces are the result of an
extensive 13-month study and will shift functions not directly
related to readiness to the appropriate Headquarters Air Force
Reserve Command staffs. Manpower slots that are discontin-
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ued at the NAFs will go to other command priorities.

Streamlining the NAF management structure is part of our
overall AFR 2012 Full Operational Capability effort. AFR 2012
involves a series of initiatives that are based on lessons learned
from nearly 10 years of combat and surge operations in Iraq and
Afghanistan. All of these initiatives are designed to make the
Reserve a full-component partner and the single manager of
readiness, predictability and generation of Reserve capability.

The centerpiece of this program is the new Force Generation
Center at Robins Air Force Base, Ga. The FGC serves as the sin-
gle organization where major commands and combatant com-
manders access Reserve capability to conduct emerging and
steady-state missions. In operation since October 2010, the cen-
ter will reach full operational capability and 24-hour continu-
ous operations by March 2012.

As we enter a new fiscal year, budgetary constraints will
remain a prime consideration throughout the Department of
Defense, and innovative approaches will play a vital role in off-
setting fiscal challenges. I am confident that the NAF “re-mis-
sioning,” along with the other initiatives we have undertaken
as part of AFR 2012, have us poised to continue moving for-
ward. *

By Chief Master Sgt. Dwight Badgett
Command Chief Master Sergeant,
Air Force Reserve Command

Shrinking resources require innovative
solutions to accomplish the mission

f you have been in the Air Force more than 10 years, you

know that it sometimes seems the only constant in our

world is change. We have seen a lot of improvements in our
Air Force as a whole and within Air Force Reserve Command
specifically during this time, and we will experience many
more during the next decade.

In recent months, the news media have reported the challenges
we face with our national debt and reduced federal budgets and
their effect on national security. Our secretary of defense has even
called the federal debt a “matter of national security,” and, as a
nation, we have to address this now. The bottom line is we will
see adjustments in the level of funding in the coming years as we
balance priorities with available resources. But, make no mistake,
national defense is not negotiable.

Our challenge as Airmen is we have to lead the way in find-
ing innovative ways to provide a superior but efficient nation-
al defense. You are all leaders in our Air Force and in your com-
munities. We need you to ensure we use all resources available
to us to defend this nation and tell our story as a command.

Please do not allow the rumor mill to dictate how our
Airmen respond to the challenges that will come. Make sure
they have the facts about our mission, the available resources
and how we use the national military strategy to protect this

THE BOTTOM LINE IS WE WILL SEE ADJUSTMENTS
IN THE LEVEL OF FUNDING IN THE COMING YEARS
AS WE BALANCE PRIORITIES WITH AVAILABLE
RESOURCES. BUuT, MAKE NO MISTAKE, NATIONAL

DEFENSE IS NOT NEGOTIABLE.

nation as our fellow citizens expect and demand.

Our leaders, both civilian and military, will have to make
some very tough decisions in the next few years. Our job is to
take the resources provided by our government and accom-
plish the mission as directed by our leadership.

You are the best Air Force in the world, and as you have
always done, you will find innovative solutions to accomplish
the mission with the resources provided. Aim high ... fly, fight
and win. *
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Staff Sgt. Juanita
Dahmen from the 94th
Security Forces
Squadron, Dobbins Air
Reserve Base, Ga.,
shows a youngster
what it’s like to handle
weapons used by
security forces person-
nel during the 94th
Airlift Wing’s Take
Your Kids to Work
Day. (Don Peek)

A KC-135R Stratotanker
assigned to the 434th Air
Refueling Wing at Grissom
Air Reserve Base, Ind., is
engulfed by a heavy fog that
covered the airfield during a
recent unit training assembly.
KC-135s provide the core
aerial refueling capability for
the Air Force and have
excelled in this role for more
than 50 years. There are 16
of the aircraft assigned to the
434th ARW, making it the
largest KC-135 unit in Air
Force Reserve Command.
(Tech. Sgt. Mark R. W.
Orders-Woempner)

Senior Airman Matthew Ronan, a fuels distribution operator,
pumped 5.5 million gallons of JP-8 fuel to codlition aircraft,
which not only earned him the title of “Servicing King of the
Rotation” but got him inducted into the 379th Air Expeditionary
Wing Hall of Fame. Ronan, a Reservist with the 512th Airlift Wing
at Dover Air Force Base, Del., recently returned from his deploy-
ment in Southwest Asia. (Capt. Marnee A.C. Losurdo)

Retired mixed martial artist and former Ultimate
Fighting Championship light heavyweight champion
Chuck Liddell (right) poses with Staff Sgt. Brad Enochs,
931st Security Forces Squadron, McConnell Air Force
Base, Kan. Liddell visited the McConnell bowling alley
to help promote the Air Force Reserve recruiting pro-
gram Get One, Refer A Friend Tour.



A brief look at what’s happening throughout Air Force Reserve Command

Service Center
Expands Hours
for Civilians
he Total Force Service Center-San
Antonio expanded its hours of
operation for Air Force civilians requir-
ing personnel assistance. The center is
now servicing civilians 24 hours a day,
seven days a week to help them resolve
personnel issues.

The TFSC was able to expand its sup-
port for civilians by providing service
delivery representatives with additional
training so they are equipped to process
civilian personnel transactions.

“Our contracted service delivery rep-
resentatives worked with the TFSC train-
ing cell to provide civilian personnel

training to our swing shift SDRs so they
could work civilian issues such as
employment, health insurance, life insur-
ance and the Thrift Savings Plan,” said
Buddy Young, TFSC manager.

Col. James Davis, TFESC director, said
expanding the center’s capabilities to
better assist civilians is consistent with
how the Air Force is transforming per-
sonnel services for all total force Airmen.

“The TFSC and Air Force Personnel
Services website now delivers a global 24
hours a day, seven days a week person-
nel service capability to active-duty
Airmen and civilians and provides inte-
grated, standardized platforms that are
easy to access and use from military and
commercial domains,” Davis said.

Michelle LoweSolis, the Air Force
Personnel Center’s civilian force integra-
tion director, said expanding the TFSC’s
support hours ensures civilians get timely
personnel assistance from stateside bases
as well as from overseas and deployed
locations.

“Providing around-the-clock person-
nel assistance to our civilian work force
helps ensure we give first-class person-
nel support for all members of our total
force community,” LoweSolis said.

While 24-hour service is available to
civilians with questions regarding health
insurance, life insurance and the Thrift
Savings Plan, retirement counselors are
only available Monday through Friday
from 7:30 a.m. to 4:30 p.m. CST.

ARPC moves into command’s first large-scale ‘green’ facility
By Candice Allen

he Air Reserve Personnel Center’s new facility at
Buckley Air Force Base, Colo., is Air Force Reserve
Command’s first large-scale “green” facility.

Lt. Gen. Charles E. Stenner Jr.,, AFRC commander, officiat-
ed over a ribbon-cutting ceremony for the new facility July 19.
The personnel center staff moved east about 10 miles from a
1950s-era building to begin operations in the 80,000-square-
foot, $17 million facility Aug. 1.

ARPC provides administrative support to more than
980,000 Air Force Reserve and Air National Guard personnel.
It tracks military careers from initial service entry to retire-
ment. The center maintains records on assignments, promo-
tions and separations.

“AFRC wanted to construct a model facility that was ener-
gy efficient to lower facility operating costs and to demon-
strate our commitment to the environment,” said Timothy
Greene, who managed the building construction with the
Army Corps of Engineers.

“AFRC’s goal is to improve current and future infrastruc-
ture with high-efficient and sustainable design principles,”
said Scott Hastings, special projects engineer at the command
headquarters at Robins AFB, Ga. “By integrating energy-
related, sustainable design features into new projects, AFRC
will maximize the energy performance of each building.”

ARPC’s green building is energy-efficient and made with
sustainable material. The building has a sloped roof, which is
created from reflective materials designed to reduce the heat
island effect. The Energy Management Control System, inside
the building, is designed to minimize energy costs and
increase the system’s reliability and maintainability. The open

QUINN JACOBSON

The Air Reserve Personnel Center’s new facility is energy-effi-
cient and made with sustainable material.

office areas have access to natural daylight, reducing the need
for traditional light fixtures.

The facility’s arid, high-desert landscape will increase
water efficiency because it does not need a permanent irriga-
tion system.

“In recent years, we have more than 50 facilities either con-
structed, under construction or in design that follow industry
standards related to green features,” Greene said.

All of AFRC’s future building projects and major renova-
tions will incorporate green, sustainable and energy-efficient
design qualities. *

(Allen is assigned to the Headquarters AFRC public affairs office
at Robins AFB.)
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For information on personnel services,
visit the Air Force Personnel Services
website at https://gum-crm.csd.disa.
mil. (Tech. Sgt. Steve Grever, Air Force
Personnel, Services and Manpower public
affairs, Randolph Air Force Base, Texas)

d4dth Fighter
Group Maintainers
Face Uncertainty
aintainers assigned to the 44th
Fighter Group at Holloman Air
Force Base, N.M., attended an open forum
at the base Aug. 7 designed to answer
questions about the future of the unit.

The Air Force announced in July 2010
that Holloman's F-22 fleet is moving to
Tyndall AFB, Fla. The move is scheduled
to begin in January 2013. The 44th FG cur-
rently flies and maintains the F-22s under
a total force integration relationship with
the active-duty 49th Wing. With the move
of the F-22s, the 49th will be transitioning
to an F-16 training mission.

Since it stood up in April 2010, the 44th
has grown from a group of 10 Airmen to
about 200 people assigned to six
squadrons. Reservists who are in positions
that will be moving have the option of
going to Tyndall or staying at Holloman.

Lt. Col. Scott Crogg, group commander,
said the maintainers who plan on staying
at Holloman face a lot of uncertainty.

“Uncertainty is tough,” Crogg said.
“When one door closes, another one
opens. ... but it’s hell in the hallway.”

For now, the maintainers are waiting
in the hallway for another door to open.

Two F-16 training squadrons from Luke
AFB, Ariz., will move to Holloman, said
Brig. Gen. Ronald Miller, 301st Fighter
Wing commander. For administrative pur-
poses, the 44th FG is attached to the 301st
at Naval Air Station Joint Reserve Base
Fort Worth, Texas. Miller said it may be
possible for the maintainers to transition
to the new mission at Holloman, but no
decisions have been made yet.

“The Reserve command has a history of
change,” said Miller, who, in 20 years as a
Reservist, has served in two units that shut
down and one unit that took on a new
mission. “We are able to change,
evolve and keep plugging along. As we
are entering into a period of uncertainty,
there will be change.”

Miller assured the Reservists, who
packed the base theater for the forum,

the Air Force Reserve Command leader-
ship is advocating for the unit.

“We see the value and experience
Reservists bring to the fight,” Miller said.
“We also see the value in cost that we can
save the Air Force. The Reserve unit works
at one-third of the cost (in comparison to
active duty). AFRC leadership is fully
engaged in taking care of our Airmen.”

Both Miller and Crogg conveyed the
same message: “There are no promises or
guarantees” for Reserve maintainers.

There has been no “yes” or “no” given
in response to proposals of continuing
the “best total force integration in the Air
Force” and allowing Reservists to contin-
ue with the new mission at Holloman,
Crogg said. The commander of the 49th
WG has been committed to TFI and con-
tinues to fight to keep the Reservists
there, he said.

In the meantime, Reservists will con-
tinue waiting in the hallway for another
door to open. Crogg said he anticipates
an announcement to be made sometime
next year.

Even though uncertainty looms, both
leaders pledged to provide Reservists
with the tools they need to transition
with the new mission or to transition into
other jobs. (Senior Airman Martha
Whipple, 301st FW public affairs)

Air Force
Normalizes Short-
Tour Credit Policy
Airmen no longer receive short-tour

credit for overseas temporary duty
assignments of 181 consecutive days. This
policy change, initially announced in a
memorandum signed by Air Force Chief
of Staff Gen. Norton Schwartz in April,
went into effect July 1.

In June 2003, a temporary exception to
policy was approved to award short-tour
credit to Airmen who deployed to hostile
environments for at least 181 consecutive
days after 9/11. This exception was initi-
ated since traditional aerospace expedi-
tionary force deployments at the time
were 120 days. A similar exception was
made for Airmen deploying in support
of Desert Storm in the early 1990s.

The decision to terminate the short-
tour credit exception to policy was large-
ly based on the number of Airmen who
now deploy for longer periods of time.
Additionally, with transportation delays
and mandatory overlap with successors,
the vast majority of Airmen deployed for
179 days remain in the area of responsi-
bility just long enough to reach the 181-
day threshold.

“The standard Air Force deployment is
now 179 days,” said Col. Ken Sersun,
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chief of the Military Force Policy Division
on the Air Staff. “Granting short-tour
credit based on 181 days deployment has
become inconsistent with the short-tour
credit earned by our Airmen who deploy
for 365 days.”

The following guidelines apply under
the new policy:

@ Airmen who were previously
awarded short-tour credit under the tem-
porary 181-day policy will keep their
short-tour credit.

@ Airmen who arrived in the area of
responsibility prior to July 1, 2011, and
serve at least 181 days consecutively in a
hostile fire or imminent danger pay area
will receive short-tour credit under the
previous criteria.

@ Airmen who arrived in the AOR on
or after July 1, 2011, will not receive
short-tour credit under the temporary
181-day policy.

@ Airmen will be awarded short-tour
credit based on TDY service stipulated in
AFI 36-2110, Assignments.

Since the exception to policy went into
effect in 2003, 16,795 Airmen have
deployed more than once on 179-day task-
ings. Since 9/11, more than 52,000 Airmen
have deployed for 181 to 200 days. The
number of 179-day taskings also has
grown significantly since January 2006
from about 6,500 taskings to about 16,600
taskings. (Air Force News Service)

VA Officials
Explain Post-9/11
Gl Bill Changes

fficials from the Department of

Veterans Affairs are reaching out
to inform veterans of recent changes
made by Congress to the Post-9/11 GI
Bill that take effect in 2011.

“The Post-9/11 GI Bill is incredibly
important because it reduces the finan-
cial burdens of higher education so that
veterans have an opportunity to achieve
their education goals,” said Allison
Hickey, undersecretary for benefits. “VA
believes it is important for veterans to be
aware of changes to the GI Bill this year
and learn more about how these changes
may affect them.

“It’s hard to believe how far we have
all come with the Post-9/11 GI Bill the
past two years. Today, more than 537,000
students have received over $11.5 billion
in GI Bill benefits to help them take
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Six of seven members of an aircrew who flew a C-17 to Antarctica to evacuate an
ailing government contractor were present to receive the Air Medal from Gen.
Raymond E. Johns Jr. (far left), Air Mobility Command commander, July 29 at Joint
Base Lewis-McChord, Wash. Also present for the presentation was Lt. Gen. Charles
E. Stenner Jr. (second from far left), Air Force Reserve Command commander.

Joint aircrew from McChord honored

for rescue mission to Antarctic
By Master Sgt. Scott T. Sturkol

charge of their future.”

Changes to the Post-9/11 GI Bill, effec-
tive Aug. 1, include paying the actual net
cost of all public in-state tuition and fees
rather than basing payments upon the
highest in-state tuition and fee rates for
every state, capping private and foreign
tuition at $17,500 per academic year, and
ending payments during certain school
breaks, to preserve veterans’ entitlement
for future academic semesters. Also, cer-
tain students attending private schools in
select states can now continue to receive
benefits at the same rate payable during
the previous academic year.

As of Oct. 1, eligible individuals are
able to use the Post-9/11 GI Bill for pro-

grams such as non-college degrees, on-
the-job training and correspondence
courses, and they are eligible to receive a
portion of the national monthly housing
allowance rate when only enrolled in dis-
tance learning courses.

The VA outreach has helped to
increase participation by colleges and
universities in the Yellow Ribbon pro-
gram, which helps students avoid out-of-
pocket costs that may exceed the benefit.
Currently, more than 2,600 schools are
participating in the Yellow Ribbon pro-
gram.

Complete information on the Post-9/11
GI Bill is available at www.gibill.va.gov.
VA’s education information phone num-

ber is 1-888-GIBILL-1.

For ongoing benefit information, vet-
erans and service members can log into
the VA eBenefits website at www.
eBenefits.va.gov. (Air Force News Service)

Services Agency

Launches Gift

Card Program

Air Force Services Agency officials
said the joy of giving is a little eas-

ier after the launch of an Air Force-wide

gift card program.

Installations worldwide now provide
Force Support Squadron gift cards avail-
able for use throughout all FSS activities.
Officials said the cards are simple to pur-

Son surprises father at retirement ceremony

By Lt. Col. Rich Curry

embers of a joint regular Air

Force and Air Force Reserve
C-17 Globemaster III aircrew, known as
“Ice 68,” from Joint Base Lewis-
McChord, Wash., were recognized for
the role they played in evacuating an ail-
ing government contractor from
McMurdo Station, Antarctica, June 28-30.

Gen. Raymond E. Johns Jr, Air
Mobility Command commander, pre-
sented the Air Medal to Lt. Col. Robert
Wellington, Maj. Dan Tarleton, Maj.
Mike Parker and Chief Master Sgt.
Harold Simpson, who are all from the
62nd Airlift Wing, and Lt. Col. Monty
McDaniel, Chief Master Sgt. Jim Masura
and Master Sgt. Scott Dellinger, who are
all from the Reserve’s 446th AW.

Crewmembers began planning for
the emergency McMurdo mission at
Joint Base Lewis-McChord on a short-
notice tasking. Sixteen hours after first
receiving the tasking, they were off and
flying in a C-17.

“This was a scenario we’'ve worked on
for many years,” said Masura, a load-
master who has flown on more than 80
Operation Deep Freeze missions.

“This was a pretty big deal,” he said.
“We don’t normally fly there in June,
but we were always prepared if we got
the call. This time we did get the call
and got the mission done.”

The crewmembers made their way to
Christchurch, New Zealand. On the
way, they loaded aeromedical evacua-
tion and critical care air transport

teams at Joint Base Pearl Harbor-
Hickam, Hawaii, before staging in
Christchurch. Once at Christchurch,
the Airmen received their required
crew rest and soon after were off to
Antarctica.

McDaniel was the pilot who touched
the C-17 down on the Antarctic ice. He
said it was done just like the crew prac-
ticed it.

“We’ve trained and practiced
enough with this that I knew there was
no doubt in any of us that we’'d get it
done,” McDaniel said.

The crew faced extreme challenges in
the Antarctic environment, including
temperatures dipping to 42 degrees
below zero. Also, the runway lights
and markers hadn’t been used since the
normal flying season for Operation
Deep Freeze missions ended in March.
Thanks to the efforts of the ground
crews from Raytheon Polar Services,
said Tarleton, a pilot on the mission,
everything on the runway was opera-
tional when the aircrew arrived.

The aircrew was only on the ground
for 42 minutes while the critical-care
patient was being prepared to fly back to
New Zealand. The aircrew “quickly air-
lifted her to life-saving medical care less
than 48 hours after departing their aerial
port of embarkation nearly 10,000 miles
away,” the citation states. *

(Sturkol is assigned to the Air Mobility
Command public affairs office at Scott Air
Force Base, 111.)

Aretirement ceremony turned into a surprise homecom-
ing moment for a member of the 507th Air Refueling
Wing at Tinker Air Force Base, Okla.

Master Sgt. Wayne L. Ellison of the 507th Maintenance
Group was preparing to retire after 30 years of service. His
son, Jay, a sergeant in the Army National Guard, had recently
deployed to Afghanistan. Ellison wanted to schedule his
retirement ceremony for when his son was home from the
war. Jay requested leave but was denied, so it appeared that
he would not be able to return to the United States until
sometime next year.

While Ellison was disappointed, he accepted the fact that
his son wouldn’t be able to attend his retirement. So he went
ahead and scheduled the ceremony for Aug. 6.

What he didn’t know was that once he confirmed his retire-
ment date and his unit had received the official order, one of
Ellison’s co-workers, Master Sgt. David Wallis, and his supervi-
sor, Master Sgt.. Johnny Baker, began to coordinate with Jay via
e-mail.

“] was e-mailing with Jay and his wife since the middle of
July,” Wallis said. “He asked for leave, and the Army finally
granted it. He almost didn’t make it because his flight got
pushed back. He arrived a couple days prior to the retirement
ceremony, so that worked out great. Nobody in his family
knew he was going to be here except his wife.”

The retirement began with a welcome to Ellison’s family
members and guests. Then came time for the official presen-
tation of the Air Force Meritorious Service Medal in recogni-
tion of Ellison’s most recent accomplishments supporting the
wing and national defense mission while deployed to
Southwest Asia as part of Operation Iraqi Freedom.

Once the official retirement citation was read and Ellison’s
wife received recognition for her contributions to his career, it
was time to present him with a retirement flag. Ellison’s com-
mander, Capt. Michael Maule, made the announcement:
“Master Sergeant Ellison, on behalf of the 507th Aircraft
Maintenance Squadron, please accept this flag in grateful
appreciation of your faithful and dedicated service from our

Master Sgt. Wayne L. Ellison visits with his son, Jay, and his
grandson, Langston, after his retirement ceremony. Jay, a ser-
geant in the Army National Guard, surprised his father by
coming home from a deployment to Afghanistan to attend the
ceremony.

special guest, Sgt. Jay Ellison, U.S. Army.”

The puzzled look on Ellison’s face soon changed to one of
happiness as he realized his son was walking across the room
toward him amid roaring applause and exclamations of joy
from those assembled.

“I had a lot of thoughts and memories going through my
mind during the ceremony,” Ellison said. “So when the cap-
tain said Jay’s name, it really didn’t register at first. I really
didn’t hear what he had said. I was completely surprised to
see my son standing there.”

With the ceremony finally concluded, father and son contin-
ued to visit while Jay held his own son, Langston, in his arms.

“I was so happy Jay was able to come back for my retire-
ment,” Ellison said. It meant so much to me for him to be able
to take part in this.” *

(Curry is chief of public affairs for the 507th ARW at Tinker
AFB.)
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chase and easy to use, giving Air Force
members special purchasing power.

“The overwhelming benefit of the new
gift card is the convenience,” said Frank
Black, AFSVA chief of community pro-
grams. “It takes the worry out of what to
give someone for a special occasion. The
card can also be used for anything FSS
activities offer, from lunch at the bowling
center to white water rafting down the
Colorado River.”

Gift cards, which are standardized so
they can be used at any installation regard-
less of where they're purchased, are sold at
many FSS point of sale outlets. The patron
decides how much to load on the card,
from $5 to $1,500. The cards are reloadable,
and balances can be checked anytime
online at www.myfssgiftcard.com.

“Patrons will also be glad to know the
FSS gift card never expires, and penalty

fees are never assessed,” said Fred
McKenney, AFSVA Food and Beverage
Division chief. “That means people can
take as much time as they want to use the
card.” (Gary Lott, Air Force Services Agency
strategic marketing, San Antonio, Texas)

IMAX Film
Features McChord
Reservists
ix members of the 446th
Aeromedical Evacuation Squadron
at McChord Field, Wash., are featured in
an IMAX film titled “Rescue.”

The 3D film shows the massive effort
of responders from around the world
who helped the victims of the earthquake
that struck Haiti in January 2010.

Members of the 446th Airlift Wing
were treated to a free screening of the
film July 21.

The movie is also playing at selected
theaters nationwide, listed below:

@ Birmingham, Ala — Jan. 12 through
July 31, 2012, McWane Science Center,
John W. Woods IMAX® Dome Theater,
200 Nineteenth Street North, (205) 714-
8300.

@ Huntsville, Ala. — U.S. Space and
Rocket Center, One Tranquility Base, (256)
837-3400, show dates to be determined.

@ Washington, D.C. — National Air
and Space Museum, Lockheed Martin
IMAX Theater, 4th and Independence
Ave, S.W., (202) 633-1000, fall 2011 (spe-
cific show dates to be determined).

@ Tampa, Fla. — Aug. 8, 2011, through
Feb. 5, 2012, IMAX Dome Theater, 4801
E. Fowler Avenue, (813) 987-6100.

@ Davenport, JTowa — July 1, 2012,
through Jan. 1, 2013, Putnam Museum
and IMAX Theatre, Putnam Museum of

fPortraits in Courage’ honors Patrick pararescue jumper

n Air Force Reservist whose rescue team was credited

with directly saving 15 lives and assisted 49 more with
their rescue skills is among 18 Airmen honored in the Air
Force’s latest publication of “Portraits in Courage.”

Staff Sgt. Daniel Warren, a pararescue jumper assigned to the
920th Rescue Wing at Patrick Air Force Base, Fla., was the lone
Air Force Reserve Command representative among the 18
Airmen.

Air Force Chief of Staff Gen. Norton Schwartz announced the
honorees Sept. 20 during the Air Force Association 2011 Air and
Space Conference and Technology Exposition in National
Harbor, Md. The stories featured in “Portraits in Courage”
describe ordinary Americans who accomplished extraordinary
deeds despite harrowing challenges.

Warren deployed to Bagram Airfield, Afghanistan, in 2010 as
a Guardian Angel team member with the 33rd Expeditionary
Rescue Squadron. During the deployment, the pararescueman
flew numerous rescue missions to recover coalition members
and local Afghanis.

One of Warren’s most demanding missions came Feb. 8, 2010.
Several devastating avalanches had taken place along the
Salang Pass, the major mountain pass connecting northern
Afghanistan and Kabul province with further connections to
southern Afghanistan and Pakistan. The avalanches had strand-
ed hundreds of local nationals in their vehicles. High winds had
blown a lot of the vehicles off the main road, trapping people
inside, buried in snow.

His team’s efforts were further hampered by the threat of sec-
ondary avalanches and insurgent activity.

After exiting a CH-47 helicopter that transported him to the
area, Warren spent five hours battling exhaustion, freezing tem-
peratures and high winds while moving from vehicle to vehicle,
extricating and triaging as many people as possible.

Staff Sgt. Daniel Warren of the 920th Rescue Wing, Patrick Air
Force Base, Fla., is among 18 Airmen throughout the Air Force
honored in “Portraits in Courage” for their extraordinary
accomplishments. Warren was recognized for his involvement
in numerous rescues while deployed to Afghanistan.

During one of three evacuation flights back to Bagram
Airfield, Warren performed cardiopulmonary resuscitation on
an unconscious patient for approximately 30 minutes before
other medical specialists took over.

In total, Warren and his team directly saved 15 lives and
assisted 49 more with their rescue skills. Senior military officials
lauded their efforts as a great strategic victory for the United
States by pulling 282 stranded Afghans out of a deadly environ-
ment, therefore fostering civilian support for coalition forces. *

(Staff reports)
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History and Natural Science, 1717 West 12th
Street, (563) 324-1933.

@ Hutchinson, Kan. — June 17, 2011,
through Dec. 17, 2011, Kansas Cosmosphere
& Space Center, IMAX Dome Theater, 1100
North Plum, (620) 662-2305.

@ Boston — June 17, 2011, through
December 17, 2011, Museum of Science,
Mugar Omni Theater, 1 Science Park, (617)
723-2500.

@ Dearborn, Mich — Henry Ford
Museum, 20900 Oakwood Blvd., (313) 271-
1620, showings start in October.

@ St. Louis — St. Louis Science Center,
Omnimax® Theater, 5050 Oakland Avenue,
(314) 289-4444, showings started July 1.

@ Charlotte, N.C. — June 18 through Dec.
18, 2011, Discovery Place, Charlotte Observer
IMAX Dome Theatre, 301 N. Tryon St., (704)
372-6261.

@ Dayton, Ohio — June 17, 2011, through
June 17, 2012, Air Force Museum
Foundation, IMAX Theater, Bldg. 489, Area
B, Wright Patterson Air Force Base, (937) 253-
4629. (2nd Lt. Denise Hauser, 446th AW public
affairs, McChord Field)

Award Allows
Spouses to Honor
Civilian Employvers
ivilian spouses of Reserve and
National Guard members often must
rely on the flexibility and support of their
employers, particularly during deployments.

While most employers will grant a time-off
request and, in some cases, a shift change for
their spouse employees, others go above and
beyond in their support. They may arrange
for the family's lawn care during a deploy-
ment, send care packages overseas or create
telework agreements so parents can be at
home more with their kids.

In the past, a thank-you note or email
would have to suffice. But now, a Defense
Department program is offering spouses a
more visible way to express their gratitude.

The Spouse Patriot Award, established by the
Employer Support of the Guard and Reserve
agency, honors extraordinarily supportive
employers of reserve spouses. Initially open
only to employers of National Guard and
Reserve members, the Patriot Award program
expanded earlier this year to include spouses.

The program is open to all National Guard
and Reserve spouses. More information is
available on the ESGR website at http:/ / www.
esgr.org/site/ Programs / PatriotAward.aspx.
(Elaine Sanchez, American Forces Press Service) %

By Ralph Lunt
End of vear ‘'money-do’s’

Iways looking to provide value to

readers, I asked a friend of mine
at the Defense Finance and Accounting
Service what he would be interested in,
and he quickly responded, “Year-end
stuff.” So, here are some things I'd rec-
ommend you look at as 2011 winds
down.

First is life insurance. When I discuss
life insurance, I focus on how big the
check from the insurance company has
to be, and then I talk about what kind.

Servicemembers Group Life Insurance is
a good deal, but if you need life insur-
ance, chances are you should have some purchased from a private com-
pany. My daughters will be 17 and 15 at the anticipated end of my mili-
tary career; you bet I have additional life insurance. Staying on topic,
both my daughters have policies as well.

Next are savings and investments. In the 19 years I have been a finan-
cial planner, it's obvious everybody’s situation is different, and we can’t
cover everything. You may have been promoted this year, retired,
bought a house or been blessed with a child. Before you do anything
else, you should knock out “bad high-interest debt” such as credit cards.

If you have additional money you’d like to save for retirement, the
Thrift Savings Plan is a good low-cost option. If you are already partici-
pating, log on to TSP.gov to see your 12-month personal investment per-
formance report and look at your account distribution.

The end of the year is a great time to re-balance your account to coin-
cide with your risk tolerance and compare your actual investment per-
formance against your planned or desired performance.

On the “to do” list should be a note to look into Roth individual retire-
ment accounts for your family, to include your children. If they have
earned income, they are eligible for a Roth, and I can’t think of a better
gift than money for retirement.

If you moved during the year, make sure your address is up to date.
Did you get married, have a child or get divorced? Are your designated
beneficiaries, will and legal documents up to date with the latest infor-
mation? I'd also recommend, when possible, you arrange to have your
documents emailed to you.

Finally, whether it's reducing debt by 30 percent or increasing your
TSP contributions by 2 percent, make a plan for 2012 that has an attain-
able, measurable goal with the ultimate end of being a member of the
most powerful financial force in the world! *

(Editor’s note: This feature is designed to provide financial advice and infor-
mation of a general nature. Individuals should conduct their own research and
consult a financial adviser before making any financial decisions. Based in
Cleveland, Ohio, Mr. Lunt is a certified financial planner and vice president of
a financial planning and consulting firm. He is also a colonel in the Air Force
Reserve, serving as the reserve forces director for the Great Lakes region of the
Civil Air Patrol adviser’s program.)
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Proposed changes highlighted by leaner numbered air force structure

ir Force Reserve officials announced plans in

September to streamline unit structures and adjust

manpower in California, Georgia and Texas by fiscal
year 2012.

“These changes are the result of a 13-month analytical effort
intended to ensure we are operating as effectively and efficiently
as possible,” said Lt. Gen. Charles E. Stenner, Jr., chief of Air Force
Reserve at the Pentagon and commander of Air Force Reserve
Command at Robins Air Force Base, Ga. “Today’s Reservists
serve every day as interchangeable partners in the total force and
are no longer held back just for big surges. This new reality led
the 2008 Commission on the National Guard and Reserve to rec-
ommend a force restructure.”

The biggest changes will affect the Air Force Reserve’s three
numbered air forces: 4th Air Force at
March Air Reserve Base, Calif.; 10th
Air Force at Naval Air Station Joint
Reserve Base Fort Worth, Texas; and
22nd Air Force at Dobbins ARB, Ga.
These three headquarters will now
focus on readiness, ensuring their
subordinate units are trained and
ready to deploy when needed.

Overall, California will see an
addition of 132 manning positions.
The state of Texas will gain one posi-
tion, while Georgia is scheduled to
lose 101 positions.

However, as Congress reviews
the FY 2112 budget request, many
resourcing and manning requests
are subject to changes and reduc-
tions, especially during the current
effort to tighten federal spending.

“Focusing on readiness results in
a leaner numbered air force structure,” said Col. Greg Vitalis, the
Headquarters AFRC program manager. “The major command
headquarters will provide support to the wings in functional
areas no longer resident at the numbered air forces and regional
support groups. The numbered air forces will advocate for units’
readiness requirements and support inspection preparation.”

This action will remove personnel, intelligence, communica-
tions, chaplain, history, public affairs and medical directorates
from the numbered air forces. Also, three regional support groups
— the 604th at March, 610th at Fort Worth and 622nd at Dobbins
— will be inactivated.

“We will provide our people time to adjust to these changes
and help them understand their options,” Stenner said. “We're
going to set up an employee-assistance database to assist them so
we can retain their expertise in the Air Force Reserve wherever
and whenever possible.”

A total of 132 manning positions will be added in California.
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“THE MAJOR COMMAND HEADQUARTERS WILL
PROVIDE SUPPORT TO THE WINGS IN FUNCTIONAL
AREAS NO LONGER RESIDENT AT THE NUMBERED

AIR FORCES AND REGIONAL SUPPORT GROUPS.
THE NUMBERED AIR FORCES WILL ADVOCATE FOR
UNITS’ READINESS REQUIREMENTS AND SUPPORT

INSPECTION PREPARATION.”

Restructuring program manager

March ARB will have a manpower reduction of 63 part-time and
one full-time Reservist as well as 50 civilian authorizations due to
the 4th AF restructure. However, the base will add five part-time
Reservist slots and one civilian authorization as part of a new
exercise evaluation team mission.

Beale AFB will have an increase of 213 part-time Reservists and
17 civilian authorizations with the activation of a new civil engi-
neer unit. Also, the base will add four part-time Reservist slots
and one civilian authorization as part of a new exercise evalua-
tion team mission.

Travis AFB will have an increase of four part-time Reservist
slots and one civilian authorization as part of a new exercise eval-
uation team mission.

Texas will gain one manpower position as a result of the
changes. At NAS JRB Fort Worth,
manpower will be reduced by 61
part-time Reservist and 51 civilian
authorizations due to the 10th AF
restructure. However, the base will
add five part-time Reservist and
one civilian authorization for the
exercise evaluation team mission.

Joint Base San Antonio will see an
increase of 77 part-time and 24 full-
time Reservists as part of a new
cyber operations unit. In addition,
the base will add five part-time
Reservist slots and one civilian
authorization for the exercise evalu-
ation team mission.

Georgia will lose a total of 101
Col. Greg Vitalis, positions. Dobbins ARB will see a
manpower reduction of 128 part-
time and one full-time Reservist

slots and 35 civilian authorizations
due to the 22nd AF restructure. The base will add five part-time
Reservists and one civilian authorization for the exercise evalua-
tion team mission.

Robins AFB will see an increase of 57 civilian billets associated
with the establishment of the new Air Force Reserve Force
Generation Center.

“The number of mission areas supported by Reservists have
doubled over the past decade,” Vitalis said. “The total force needs
us to fill requirements in leading-edge missions in space, intelli-
gence, cyberspace and new weapons systems.”

The demand for Air Force Reservists on the front lines has
grown as well. According to Air Force Reserve officials, 2,300
Reservists filled deployment taskings in 1999. However, since
9/11, on any given day, approximately 5,000 Air Force Reservists
are serving in the United States, Afghanistan, Iraq and other loca-
tions around the globe. *

(Air Force Reserve Command news release)

Broad experience is vital to success of Reserve force
By Maj. Christina Hoggatt

eveloping officers who have a broad range of expe-

rience beyond the unit level and who gain valuable

joint credit is vital to the success and future of the
Reserve force.

Joint credit provides essential strategic-level decision-making
opportunities that officers cannot gain at the tactical level, said Lt.
Gen. Charles E. Stenner Jr., Air Force Reserve Command com-
mander.

“To become a senior leader, a Reservist must move beyond
unit-level experience in order to develop the critical thinking
skills needed to stay relevant in tomorrow’s military environ-
ment,” Stenner said. “I consistently tell our Reservists that sen-
ior leader advancement must include key leadership, com-
mand and joint positions, as well as experience in the national
capitol region and assignments above wing level.”

Reserve officers became eligible for joint qualification in
2007. The change in policy was an effort to provide an opportu-
nity for Reservists to more closely match the experience gained
by their counterparts in the regular Air Force.

The need for joint qualification is not specific to any group of
officers; it applies to all officers and all Air Force specialty codes,
according to officials at the Air Reserve Personnel Center in
Denver. Although acquiring joint qualification does not guaran-
tee promotion, it can be a whole person discriminator for person-
nel decisions.

ARPC officials said there is a difference between “working in a
joint environment” and “being involved in joint matters.” Simply
working with the Air Force’s sister services, coalition partners or
other federal agencies will not earn an officer joint qualification.
Earning joint qualification requires direct strategic-level involve-
ment in the planning or decision-making process that requires
knowledge of operations beyond the Air Force.

How do officers know if working in a particular joint assign-
ment will earn them joint qualification? They need ask three
key questions:

@ What will I be doing that is different from my Air Force
job?

@ What strategic implications will my position impact?

@ Will I be a decision-maker, or will I provide input so some-
one else can make decisions?

ARPC officials said what it boils down to is this: If an offi-
cer’s duties apply organizational competencies and critical
thinking skills that articulate strategic vision or joint decision-
making, then joint qualification is earned. An example is an
officer who serves as the director of a Joint Operations Center.

Since the person in this position has direct involvement in joint
matters, then joint qualification is applicable.

On the other hand, if an officer serves as the operations offi-
cer within a JOC, doing tactical-level work in a joint environ-
ment, then he or she does not meet joint qualification stan-
dards, because there was not direct “involvement in joint mat-
ters.”

ARPC officials said there are two ways an Air Force Reserve
officer can become joint qualified. One is by occupying a stan-
dard joint duty assignment. This is the most common pathway.
The Reserve has 390 joint duty assignments, though most are in
the individual mobilization augmentee world, but ARPC is
working to add more positions in the future.

Currently, standard joint duty assignments are filled the same
as any other assignment — through vacancy announcements.
However, changes are in the works to fill these positions through
a nominative process based on ARPC developmental team
inputs. Tour length requirements will vary depending on part- or
full-time status and the amount of participation.

The other way to become joint qualified is through joint duty
experience. This is the more difficult process. It requires officers to
nominate their experiences gained in certain deployments and
man-day tours for consideration through the Defense Manpower
Data Center website. Officers can submit for consideration
retroactive credit until Sept. 30, 2013. Experiences gained from
Oct. 1, 2013, and beyond must be submitted within one year of
the end date.

“Officers who earn joint qualification gain unique experiences
and perspectives,” said Col. Pat Blassie, ARPC commander. “Joint
experiences increase an officer’s strategic-level thinking and pro-
vide individuals new insights that will ultimately benefit the Air
Force.”

Brig. Gen. James Muscatell, mobilization assistant to the direc-
tor of operations at U.S. Transportation Command, said he
believes his joint experience has been invaluable to his career.

“Joint credit is not a square filler, it is about the joint experi-
ence,” Muscatell said. “I have been a wing commander three
times, and after my current joint assignment, I see myself as a
more effective officer. Joint experience offers us a chance to really
learn about the other services and offers a solid foundation so that
when we are put into a contingency operation, we understand
their culture and how they do business.” *

(Hoggatt, an IMA, wrote this article while serving a temporary
duty assignment at the ARPC public affairs office at Buckley Air
Force Base, Colo.)
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There are huge savings to be had when we all pitch in
By Bo Joyner

s the energy manager for the 434th Air Refueling

Wing, Sam Pier is always looking for ways to use

energy smarter at Grissom Air Reserve Base, Ind.
Recently, he found an opportunity inside Grissom’s fuel cell.

The fuel cell is a maintenance hangar where the KC-135 fuel
system is maintained, repaired and replaced. There is a require-
ment for 100 percent of the outdoor air to be heated or cooled,
supplied and then promptly returned at eight locations on the
aircraft. This is called the purge air system. The system can
treat up to 8,000 cubic feet of outside air per minute, which
takes a tremendous amount of heating or cooling depending on
the air’s temperature.

“As we invest that energy into the air and supply it to the
maintainers, we then remove it and route it through energy
recovery ventilators, which allow the exhausted air to pre-treat
the incoming outdoor air, saving energy,” Pier said.

The energy recovery system at the fuel cell is comprised of
two fixed-plate energy recovery ventilators supplying the air
handling unit that provides conditioned outside air to the
wings of the KC-135s.

“The ventilators save a significant amount of heating and
cooling energy that would have otherwise been exhausted,”
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Pier said. “We also cap the unused duct runs so a variable fre-
quency drive can run the air handling unit and the ventilators
based on pressure inside the duct. The maintainers need the
capability to utilize all 16 duct drops (eight supply and eight
return) at the same time, but rarely if ever do so. So about 95
percent of the time, we can run all five fans at the minimum 20
Hz (as opposed to 60 Hz), saving significant power.”

“This is a great example of the kind of things we are doing
around the command to use energy more efficiently,” said Ed
Saleem, Air Force Reserve Command’s resource efficiency
manager “We're looking everywhere we can for energy sav-
ings.”

At Minneapolis-St. Paul International Airport Air Reserve
Station, Minn., for example, Carlos Batista is leaving no stone
unturned as he looks for ways to save on energy. The base’s
energy manager, Batista is known as Captain Megawatt
because of the passion he has for cutting the air reserve sta-
tion’s power bill.

He is in the process of installing motion sensors in restrooms,
replacing standard faucets with low-flow models, providing
smart power strips for people to plug their computers and
peripheral items into, replacing high-pressure sodium lights

with more efficient fluorescent lights, repairing roofs, and
replacing leaky windows with energy-efficient ones.

As aresult, the base was able to reduce its annual natural gas
consumption by 28.5 percent and reduce water consumption by
32 percent.

“We get the majority of our energy savings from convention-
al methods, like using more efficient lighting, more efficient
heating and cooling systems, and Energy Star appliances,”
Saleem said.

But that doesn’t mean the command is opposed to pursuing
energy savings through alternative energy sources.

“We're using solar energy at some of our bases, like March
(ARB, Calif.) and Homestead (ARB, Fla.) and are always on the
lookout for new and innovative ways to save energy. We try a
little bit of everything. If something works, we'll bring it to a
higher level,” Saleem said, adding that the command has also
had some success with techniques like xerascaping — land-
scaping that requires very little if any watering and minimum
maintenance.

These are all examples of energy efficiency — saving energy
by improving the ability of equipment to operate while con-
suming less energy. Other examples are having a car that gets
40 miles per gallon instead of 15 MPG or buying an energy-effi-
cient air conditioner that can cut an energy bill from $200 per
month to $150 per month.

“At our bases, we strive to be energy efficient by installing
energy-efficient lighting systems in the buildings and controls
to efficiently operate the heating and air conditioning systems,
and designing energy-efficient buildings that use less energy
than the older buildings,” Saleem said. “Essentially, everything
we build, install or renovate will be designed to use less ener-

8y’

And while there are some promising new technologies on the
horizon to improve energy efficiency, Saleem believes the com-
mand’s greatest opportunity for savings is in the area of energy
conservation.

“Energy conservation is when we save energy by improving
our ability to use equipment only when we need it,” he said.

While Air Force Reserve Command gets the majority
of its energy savings from conventional methods, it
does pursue energy savings through the use of
alternative energy sources. One example of this
strategy is this solar-powered golf cart being used
at March Air Reserve Base, Calif.
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“Examples of this are when we ride share so that we keep five
vehicles parked and use one 40 MPG vehicle for six folks or
when we use a programmable thermostat to cut back energy
use when no one is around.

“Our big push right now is for everyone working for Air
Force Reserve Command to make energy use and conservation
a consideration in everything they do,” Saleem said. “It's amaz-
ing how the little things will add up if you can get everyone on
board and doing them.

“Energy conservation doesn’t mean sacrificing or doing
without. It means being responsible for energy use as a way of
life. When you see energy being wasted, simply make the small
effort to stop the waste. That's all it takes.”

Batista has compiled a top 10 list of things everyone can do
in their workplace to help the command conserve energy.
Here’s what he recommends:

@ Use fluorescent or LED desk lamps for close work instead
of overhead fixtures and keep all lamps and lighting fixtures
unobstructed and clean.

@ Make sure cracked or broken windows are fixed.

@ Make use of sunlight to heat and light your work area.

@ Make sure the break room refrigerator door seals are tight
and in good condition and the freezer is defrosted regularly.

@ Do not obstruct the flow of conditioned air (cooling or
heating) with curtains, furniture or appliances.

@ Turn off lights when leaving the room for an extended
period of time.

@ Turn off radios when leaving the room.

@ Keep all exterior doors and windows closed.

@ Close shades in the summer to prevent warming by the
sun and open shades in the winter to heat and light your work
area.

@ If you notice any building problems — heating or air con-
ditioning not working properly, weather stripping and caulk-
ing absent or peeling, or air leakage in and around electrical
outlets, windows, doors, etc. — let your building manager
know right away.

Saleem believes there is a potential for big savings just by
better managing monitors, printers, speakers and any other
accessories connected to desktop computers.

“Try plugging everything but the CPU into an approved
power strip/surge protector,” he said. “When this equipment
will not be in use for extended periods, simply turn off the
switch on the power strip. This also prevents these devices
from drawing power even when they are shut off as many elec-
tronic devices do.

“If you don’t use a power strip, simply unplug extra equip-
ment when it's not in use. However, when installing new
power strips, one word of caution: Do not plug one power strip
into another power strip because this may cause them to over-
load.”

Saleem said he believes the sky is the limit for AFRC when
energy efficiency is combined with energy conservation.

“Where energy efficiency can save millions of dollars, adding
our efforts at energy conservation can multiply those savings to
tens of millions of dollars, if we each do our part.” *

Air Force Reserve Command has made great strides in improving energy efficiency, like utilizing more efficient fluorescent light
bulbs throughout the command. Officials are hoping to produce more energy savings by focusing on energy conservation.
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Tricare extends coverage for eligible young adult dependents
By Lt. Col. Alexander Alex

n May, Tricare extended health-care coverage to eligible

young adult dependents. In the past, a son or daughter of an

eligible military sponsor was no longer eligible for health
benefits coverage past age 21 unless he or she was a full-time
college student, in which case the age was extended to 23.

With the initiation of the new Tricare Young Adult Program,
children are now eligible for coverage until age 26. Since May, eli-
gible dependents could take advantage of Tricare Standard world-
wide coverage, but as of Oct. 1, the Tricare Prime enrollment
option is added to the mix.

The Tricare Young Adult program is a premium-based health-
care plan available for purchase by qualified dependents. It
includes medical and pharmacy benefits, but excludes dental
coverage.

Dependents of Reserve members may purchase Tricare Young
Adult coverage under the following conditions:

@ They must be a dependent of an eligible uniformed service
sponsor who is enrolled in Tricare Reserve Select or Tricare
Retired Reserve.

@ They must not be married.

@ They must be at least age 21 (or age 23 if enrolled in a full-
time course of study at an approved institution of higher learn-
ing and if the sponsor provides at least 50 percent of the finan-
cial support) but have not yet reached age 26.

@ They must not be eligible to enroll in an employer-spon-
sored health plan.

@ They must not be otherwise eligible for Tricare coverage

Tricare Young Adult offers open enrollment, so those who qual-
ify may purchase coverage at any time. Application are available
online at www.tricare.mil/tya. When applying, applicants must
verify that they are not married, not eligible to enroll in an
employer-sponsored health plan and are enrolled in the Defense
Eligibility Enrollment Reporting System.

Completed applications, along with the first three months worth
of premiums, may be delivered to any Tricare Service Center or
mailed or faxed to a regional contractor (see accompanying chart).
After the initial three-month payment, premiums must be paid in
advance by monthly automated withdrawals.

The 2011 monthly premium for Tricare Standard coverage is
$186. As of the first of September, the monthly premium for
Tricare Prime had not been announced. Premiums are adjusted
annually, effective Jan. 1.

After submitting an application and the initial three-month

Tricare West Region
TriWest Healthcare Alliance Corp.
1-888-TRIWEST
www.triwest.com

Tricare North Region
Health Net Federal Services, LLC
1-877-TRICARE
www.hnfs.com

TOP Regional Call Center
Eurasia-Africa
+44-20-8762-8384 (overseas)
1-877-678-1207 (stateside)
tricarelon@internationalsos.com

Tricare South Region
Humana Military Healthcare
Services Inc.
1-800-444-5445
Active duty: 1-877-249-9179

www.humana-military.com

TOP Regional Call Center-Pacific

Singapore: +65-6339-2676 (overseas)
1-877-678-1208 (stateside)
sin.tricare@internationalsos.com

Tricare Overseas Program
Regional Call Center
Latin America and Canada

+1-215-942-8393 (overseas)
1-877-451-8659 (stateside)
tricarephl@internationalsos.com

Sydney: +61-2-9273-2710 (overseas)
1-877-678-1209 (stateside)
sydtricare@internationalsos.com

payment, sponsors and their adult chil-
dren must visit a uniformed services
identification card issuing facility to
obtain a new ID card. Two forms of ID
are required. One must be an unexpired
government-issued ID card with a pic-
ture.

Adult children may choose to end their
coverage at any time by completing the
fields related to terminating coverage on
the Tricare Young Adult application and
submitting it to the appropriate regional Lt. Col.
contractor. Those who decide to end their Alexander Alex
Tricare Young Adult coverage will be prohibited from re-enrolling
in the program for one year from the date of termination. There is
no lockout if the coverage is terminated because an adult child
gains access to employer-sponsored coverage.

Tricare Young Adult coverage ends when:

@ You reach age 26.

@ You get married.

@ You become eligible for an employer-sponsored health plan
as defined in Tricare Young Adult regulations.

@ You gain other Tricare coverage, or

@ Your sponsor ends Tricare coverage.

More information on the Tricare Young Adult program is
available online at www.tricare.mil/tya. E-alerts about benefit
changes and updates are available by searching “Tricare Young
Adult” under “Benefit Updates” at www.tricare.mil/ subscrip-
tions. While on this website, it's a good idea to sign up for all
applicable subscriptions regarding Tricare benefits.

Tricare Covers Vaccines

Tricare recently expanded the list of covered vaccines that ben-
eficiaries may receive at Tricare network pharmacies. As long as
the pharmacist meets all state requirements to administer vac-
cines, the medicine is covered under the Tricare pharmacy bene-
fit.

Those interested in taking advantage of this benefit need to
keep the following things in mind:

@ Although all 50 states authorize pharmacists to administer
vaccines, state laws vary on which vaccines may be administered
in retail pharmacies. Contact your pharmacist for more informa-
tion.

@ There is no copayment for covered vaccines administered
at a participating network pharmacy.

@ Approximately 50,000 retail pharmacies nationwide are
able to administer covered vaccines using Express Scripts’ com-
mercial vaccine network.

For information, including a network pharmacy directory and
a complete list of vaccines that are now covered at pharmacies,
visit www.tricare.mil/vaccines or call Express Scripts Inc. toll
free at 1-877-363-1303. *

(Anyone who has a question regarding a benefit as it relates to a
Reserve member or family beneficiary member may email the Tricare
advisor at Alexander. Alex@us.af.mil.)
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Tablets let legal office replace piles of papers with electrons

sing state-of-the-art computer

l | tablets, the staff judge advocate’s

office at Headquarters Air Force

Reserve Command, Robins Air Force Base,

Ga,, is saving lots of time and eliminating

the need for piles of paper associated with
the discharge board process.

In years past, when the three officers
selected to serve on a Reserve discharge
board reported for duty, they would each
be faced with a hefty stack of papers, usu-
ally about 350 pages worth, that included
evidence, laid out instructions and spelled
out the government’s case against the
respondent. As the case progressed, more
pages would be added or deleted as evi-
dence was entered or withdrawn and
objections were made by each side.

Today, the only thing on the table before
each board member is a sleek iPad pre-
loaded with everything the board mem-
bers need to decide the case before them.

“This is a great way of doing business,”
said Col. Melvin Giddings, a member of
one of the first Reserve discharge boards
conducted using iPads. “Since this was my
first time using an iPad, I was a little skepti-
cal at first, but I think they made it a lot eas-
ier to review all of the information we had

Discharge board members read over
instructions on their iPads.

Story and photos by Bo Joyner
to sift through. I've served on boards in the
past, and I definitely prefer the iPad.”

“They are extremely user-friendly,” said
board member Col. Julio Lopez. “They're
lightweight and easy to handle, and
because they are synched to one computer,
all of the information presented to each
board member is exactly the same. That
eliminates the human error that was possi-
ble when you had someone copying sever-
al hundred pages of documents.”

With simple-to-use search, bookmarking
and highlighting functions available, the
iPads make it easier and faster to find and
keep track of key bits of information. In
addition, the ability to zoom in or out on
the screen with the touch of a finger makes
it easier for everybody to read.

Senior Master Sgt. Robin Whelan, AFRC
JA office superintendent, and Maj. W.
David Vernon, who was working as the
deputy chief of adverse actions in the
AFRC JA office at the time, first began
exploring the idea of replacing piles of
papers with electrons last year. Vernon cur-
rently serves as the legal adviser for
AFRC’s Reserve Management Group.

With the backing and support of the staff
judge advocate, Col. Jeffrey P. Wilcox, the
pair got to work to make their vision a real-
ity. To prove their concept, they down-
loaded all of the materials needed to laptop
computers and passed those out to the peo-
ple assigned to work discharge boards.

The laptops proved somewhat cumber-
some and difficult to move between the
board room and the deliberation room.
Working with AFRC’s Communications
Directorate, Sergeant Whelan procured the
iPads, and they have been a hit with board
members ever since.

“I thought this would be a great way for
us to cut back on the time we were having
to spend printing out, marking, copying
and putting together multiple packages for
our discharge boards,” Vernon said,
explaining that up to seven printed pack-
ages would be needed for each board —
one for each of the three board members,
one for the AFRC legal adviser, one for the
respondent, one for the respondent’s coun-
sel and one for the court reporter. “It would

Senior Master Sgt. Robin Whelan and
Maj. W. David Vernon saw the potential
for savings by switching to iPads.

take one person who really knew what
they were doing hours to get all of the
paperwork ready,” he said.

“Then, once the board was over, all of the
copies but one had to be shredded. This
would take way too many hours to accom-
plish,” he said.

Now, once all of the instructions and evi-
dence for a discharge board package are
accumulated on a dedicated MacBook, the
information can be downloaded to the JA
office’s six iPads in a matter of seconds.
And, of course, there are no extra paper
copies that need to be shredded when the
board is over.

AFRC, which conducts all of the dis-
charge boards for the command at its
Robins AFB headquarters, averages more
than 40 boards each year.

“When you figure we are saving one per-
son approximately a day before each board
and a half day after each board at least 40
times a year, the manpower savings for the
JA office are huge,” Vernon said.

Then, there are the paper savings, which
the major puts conservatively at 100,000
pages per year, as well as the savings in ink,
toner, and wear-and-tear on the office’s
printers and copiers.

“The time and materials we save are
great, but it wouldn't be worth it if the
iPads were difficult to use or the board
members didn’t like them,” Vernon said.
“So far, the response from the board mem-
bers has been extremely positive.” *
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John and Jan Bradley visit Afghanistan in May 2010. Through their Lamia Foundation, they are building three schools and work-
ing to provide clothing and food to Afghan children in need.

Former commander and his wife make it their life-long

mission to help the people of Afghanistan
By Staff Sgt. Danielle Wolf
or a former commander of the Air Force Reserve Command and his wife, a single trip to Afghanistan

almost four years ago was a life-changing event. In the summer of 2007, Lt. Gen. John Bradley was prepar-

ing to go on his fourth trip to Afghanistan. He said he heard about a volunteer effort at Bagram Air Base that

involved providing humanitarian aid to women and children who received medical care at a nearby base. In their free

time, military members handed out humanitarian aid as part of a program they called Operation Care. Bradley said he wanted to

get involved and help.
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So, before he left for his trip in December 2007 , Bradley and
his wife, Jan, visited schools, churches and civilian thrift shops
in the Washington, D.C., area gathering donations of gently
used clothing.

“We brought it all home and began to fill my garage and my
basement,” he said. “We practically had a Goodwill store going
at my house. Over the course of a few months, we had collect-
ed 40,000 pounds of donations, and Jan had boxed up all the
items almost entirely by herself.”

As his trip approached, he worked with the aerial port
Reservists at Andrews Air Force Base, Md., who built 14 pallets
worth of donated items. A C-17 Globemaster III picked up the
pallets and transported them to Afghanistan.

“The Denton Program,
named for a senator from
Alabama, allows any nonprof-
it organization to use space-
available military aircraft for
transporting supplies to peo-
ple in need,” the general said.
“That’s the great thing about
it: Anyone can do it.”

When Bradley arrived in
Afghanistan, he spent a day
working with the volunteers
of Operation Care, traveling
to a village to pass out blan-

kets, kites, jackets and other  gyER. THEY DON'T KNOW WHAT THEY DON'T

supplies to children.
That's when Bradley said

“l HAVE AN EMOTIONAL ATTACHMENT TO

THESE CHILDREN IN AFGHANISTAN. ONCE

YOU SEE THE EXTREME POVERTY THEY LIVE

IN, YOUR MATERNAL INSTINCT JUST TAKES

commanded at Whiteman AFB, Mo., from July 1989 to January
1993, he worked with local military members and Afghani
police to find Lamia.

“A policeman in the area told me he had seen her out occa-
sionally looking for firewood in the town,” Bradley said. “I
don’t know if it was true, but he also told me she hadn’t eaten
in three days.”

Again through the Denton Program, Bradley had brought with
him 15 boxes of collected donations and a bicycle for Lamia.

“She was just thrilled with everything we gave her,” he said.
“A purse, clothing, even lotion — last time I was there, her face
was very chapped — she was thrilled to see me, too,” he said.

A few months after he returned from Afghanistan, Bradley
and his wife took a short trip
to New York City. He was
about to retire from the Air
Force Reserve, and the two
discussed their plans after
retirement.

“We really wanted to devote
the rest of our lives to helping
the people of Afghanistan,”
Jan said.

She said she had grown to
love the people she heard
about each time her husband
went on a trip.

“T'have an emotional attach-
ment to these children in
Afghanistan. Once you see the

he first saw a little girl push- HAVE, SO THEY SMILE AND THEY’RE HAPPY.” extreme poverty they live in,

ing past a group of boys,
something he said is unusual
to see in Afghan culture. The
9-year-old girl, named Lamia,
approached the general and
asked for nothing more of him
than a pair of warm boots for
the winter, a pair just like his. Bradley didn’t have a pair of
shoes for Lamia, but he promised he’d send her some when he
returned to the United States.

“When I got home, I told Jan about her and showed her
Lamia’s photos,” Bradley said. “So we went out and bought
four boxes of things for her, including four different sizes of
boots, because she didn’t know what size she wore, and some
blankets and sheets.”

Bradley sent the boxes to Afghanistan and asked military
members in the region for help deliver the items to the little
girl. The service members arranged for Lamia and her uncle to
visit the base, where they met in a small shack used by mem-
bers of the Office of Special Investigations. There, they fed
Lamia and her uncle and gave her the boxes to open. An inter-
preter read a letter Bradley had written to the little girl. In it he
wrote, “I was glad to meet you, Lamia, and I will be back soon
to see you.”

When Bradley returned to Afghanistan in 2008 to visit
deployed members of the 303rd Fighter Squadron and 442nd
Maintenance Group, part of the 442nd Fighter Wing, which he

your maternal instinct just

takes over. They don’t know
Jan Bradl ey wh'at they don’t have, so they

smile and they’re happy.”

The Bradleys have collected
hundreds of pictures of chil-
dren they’ve met over the
years.

“They are all over us when we're there,” he said. “They have
the most beautiful faces you've ever seen. Their faces may be
filthy and dirty, but they are beautiful.”

In 2008, the Bradleys decided to start a non-profit organiza-
tion for Afghan children named after the little girl that inspired
them. They called it the Lamia Foundation.

Since his retirement, the Bradleys have been back to
Afghanistan three times, most recently in May. Occasionally, they
receive calls from Lamia and others they’ve met on their visits.

“Now, we try to go twice a year,” he said. “We work with the
military people on their off time to hand out stuff there.”

Providing women and children with an education, the
Bradleys said, is the single most important thing they can do to
make a difference in Afghanistan. They said they believe this so
much that the Lamia Foundation is currently in the process of
building three schools southeast and east of Kabul. Two of the
schools, they said, will be for girls only, while the third will be
for underprivileged students currently attending a non-reli-
gious school in a mosque.
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The Bradleys said they realize the risks involved with build-
ing an Afghani school.

“Some schools have been attacked,” he said, “but we believe
the areas we're building these schools in are relatively safe.
We're asking the villages to protect schools and have them
locally maintained and secured. We believe the elders (believe
in our cause enough) that they will protect them. The reality is
there is always a threat. “

But the education the children will receive, the Bradleys said,
far exceeds any risk.

“If they can read, write and think for themselves, they will be
less susceptible to extremism,” Jan said. “They will have more
opportunities for growth and free will.

“They’ll be able to say, ‘I can be a carpenter, engineer or doc-
tor! I can read and understand math.” Women will know how
to read labels on medicine and know how to better take care of
their children.”

Bradley said he knows it will take a while to change the cul-
ture in Afghanistan, but the potential benefits of this change are
immeasurable. Even domestic violence toward women, which
is a prominent concern in the Middle East, could be greatly
reduced by educating children and women.

“Educated girls eventually become mothers,” he said.
“Women have a great influence on children’s education, partic-
ularly boys since they grow up to be men. Educated boys will
know how to treat women right.”

Women, Jan said, will also attain more freedom to make their
own choices because they will have more options with their
education and careers.

Although the Bradleys work primarily with educating
women and children, they said they have an even greater
vision. They said they are working on several projects with
hopes of bettering living conditions in Afghanistan. They are
now members of the U.S.-Afghan Women’s Council, which Jan
said empowers women throughout the country. Additionally,
they are working with a project to provide portable sewing
machines and fabric to women and train them to sew in order
to create a business selling items at local bazaars.

“We are also working on a soybean project,” she said. “In the
project, farmers are trained to plant soybeans, which are a sus-
tainable agricultural product for them. This is a great thing
because it will directly address the country’s problem with
severe malnutrition.”

The Bradleys have been working with universities and non-
profit organizations to gather donations to bring on future trips
to the Middle East. In the past 2 1/2 years, they have shipped
500,000 pounds of humanitarian aid donations to Afghanistan.

School supplies are the greatest need, Jan said.

“Kids there sit on the ground or in old shipping containers
and go to schools in crumbling buildings,” she said. “Kids may
have a pencil and two or three sheets of paper, but that’s it. The
kids love toys, but a kid will turn down a toy or a pair of shoes
for a pencil and a piece of paper. What does that tell you about
the burning desire of these children to learn? A lot!”

Jan said her dream is to build partnerships with U.S. schools
and get the kids involved in what’s going on around the world.
Students completing secondary education in Afghanistan want
to be like high school students in the United States, she said.

While serving as commander of Air Force Reserve Command, Bradley first met Lamia in 2007. The young girl inspired Bradley and
his wife to establish the Lamia Foundation to help the people of Afghanistan.
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“They want to know about America
and American students,” she said. “The
students in Afghanistan are kind, gener-
ous, patient and extremely hard work-
ing. You don’t get to hear these stories
because you only hear about the suicide
bombings. You don’t hear about the
wonderful projects going on over there.”

The Bradleys have not forgotten how
they got to Afghanistan. Ultimately, he
said, the work being done to make
Afghanistan a better place for the people
will also make it a better place for the
U.S. troops on the ground.

“ A while ago, a Navy chaplain e-mailed
Jan from his deployment,” Bradley said.
“He told us how he was stationed at a
remote location in Afghanistan with some
Marines who hadn’t been able to take

showers in five or six weeks, so he was
asking if we could send some baby wipes
to them.”

Sending a few boxes of baby wipes
wasn’t enough for the Bradleys. Instead,
they solicited donations and collected
8,000 pounds of baby wipes.

A commercial shipping company
helped them out by sending the dona-
tions to Atlanta, Bradley said, and then,
when military air wasn’t available,
another company sent everything over-
seas, at no cost to us, to Camp
Leatherneck.

“It makes us feel very good,” he said.
“We want to do anything we can to help
our folks and make their lives a little bet-
ter. I just can’t imagine going that long
without a shower.

“The work with the Afghan people is
helping win hearts and minds, maintain-
ing security, building a better govern-
ment and will hopefully bring our troops
home sooner.”

Jan said their ultimate goal is for the
Afghan people to have self-respect and
peace.

“The country has been through 31
years of war,” she said. “For some peo-
ple, that's all they know: oppression and
illiteracy. The people of Afghanistan are
no different than anyone else in the
world. They want to live in peace, have a
roof over their head, a good job, clean
water, medical care and an opportunity
for their children to be educated.” *

(Wolf is assigned to the 442nd FW public
affairs office at Whiteman AFB.)

im Bailey helps impoverished people around the world

by working to get donated clothing, food and medical
supplies delivered to Latin America, Afghanistan and other
countries in need.

Bailey manages logistics for the Denton Program at Joint
Base Charleston, S.C. The program allows non-government
organizations to transport, on a space-available basis, donat-
ed humanitarian goods and equipment aboard military cargo
aircraft.

Established in 1985 as an amendment to the Foreign
Assistance Act by former Alabama senator and Vietnam pris-
oner of war Jeremiah Denton, the program strives to assist
civilian organizations in easing human suffering while also
supporting U.S. foreign policy.

A career Air Force aerial port specialist who retired from
active duty at Charleston two years ago, Bailey is well-suited
for the job. Before leaving active duty, he provided quality
assurance on dozens of humanitarian airlift missions to Latin
America and worked closely with local officials and U.S.
embassies.

Bailey coordinates logistics with Air Force Reserve and Air
National Guard units to deliver donated goods to Charleston.
Then, he makes sure the goods are delivered to their final
destination.

The Denton Program keeps Bailey as well as the 437th
Aerial Port Squadron at Charleston busy. So far this year,
more than a half million pounds of humanitarian goods and
eight vehicles have been delivered around the world.

Donated goods come from a variety of sources. For exam-
ple, the Rotary Club from Athens, Ga., recently donated an
ambulance to the people of Port-Au-Prince, Haiti. The airlift
mission to deliver the mission took place in June.

The process of picking up donated goods somewhere in the
United States to delivering them to the final destination is
pretty involved, Bailey said. It starts with a donor submitting
a request for assistance. Once the donor’s request is
approved, Bailey posts the request for support to all airlift

Denton Program delivers assistance around the world

units. When a flying unit and aerial port commit to moving
the cargo, he coordinates logistics for cargo preparation and
delivery.

Typically, the processing time takes four to six weeks with
cargo transportation and delivery taking anywhere from two
weeks to several months.

For example, when a donated vehicle arrives at Charleston,
the process for delivery is just beginning. Aerial porters work
behind the scenes to ensure it is delivered safely and in work-
ing order. Most of the smaller donated supplies are packed
onto pallets, making it easier for loading and unloading. A
few items, like vehicles, require specialists to prepare them
for shipment.

“The ambulance shipped to Haiti presented a challenge
because we wanted it to arrive in working order,” said Tech.
Sgt. Timothy Crowe, a load planner with the 437th APS.

Crowe has worked with the Denton Program since 2009
and has overseen the shipment of vehicles ranging from fire
trucks to tractors.

“The ambulance’s axels had to be shored up. Otherwise,
they would start bending under the g-forces during flight
and break,” he said.

The aerial porters take their responsibility of preparing
donated goods for safe delivery very seriously.

“Although they look like a bunch of boxes, I know it’s crit-
ical that someone a world away receives it,” said Staff. Sgt.
Duane Olds, a load planner with the 437th APS.

Bailey and the aerial porters who plan, load and deliver the
donated items realize their efforts often mean life or death for
the recipients.

“This job is so gratifying to me,” he said, “and a daily
reminder that the American people are truly the most gener-
ous people in the world.” %

(This article was written by Maj. Don Traud, 2nd Lt. Zachary
Anderson and Sandra Pishner while attending the Air Force
Reserve Command Video, Photo & Writing Workshop June 20-24
at Joint Base Charleston.)
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Reserve Lt. Col. Dave Rickard shows a Civil
Air Patrol cadet the T-6 unit training device
during the CAP specialized undergraduate

pilot training familiarization course.

Reserve Lt. Col. lke Algaze briefs Maj.
Craig Needham (left) and Maj. Paul
Shadle on the CAP specialized undergrad-
uate pilot training familiarization course.
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Program offers Reservists opportunity to serve, flexibility

in training to balance different facets of their lives

ir Force Reservists interested in making an impor-
Atant contribution to their local community or mak-

ing a difference during natural disasters and nation-
al emergencies should consider joining the Civil Air Patrol
Reserve Assistance Program. There are openings throughout
the country for motivated Reservists.

“CAPRAP is an incredible program, but we’re really under-
manned right now,” said Col. William Martin, reserve forces
director, Southeast Liaison Region. “It’s a great fit for Reservists
who want to make a difference and might be looking for a more
flexible training schedule to balance their civilian career, mili-
tary service and time with their family.”

CAPRAP members are Category E Reservists who serve as
part of the Participating Individual Ready Reserve. They are
required to complete 50 points each year but have no annual
tour requirements. Man-days can be used for certain activities,
and volunteer deployment opportunities are available.

CAPRAP Reservists are attached to CAP-USAF, headquartered
at Maxwell Air Force Base, Ala. CAP-USAF is divided into eight
geographic regions covering the 50 states, Puerto Rico and the
District of Columbia.

The Civil Air Patrol is a federally chartered non-profit corpora-
tion that is often utilized as the auxiliary of the Air Force. It has
about 60,000 volunteer members and more than 1,700 individual
units. The secretary of the Air Force can employ CAP in non-com-
bat missions, including support of homeland security operations,
consequence management and support to civil authorities. CAP’s
three primary missions are emergency services, aerospace educa-
tion and cadet programs.

The Air Force provides personnel, logistical and financial
support and assistance to CAP. Reservists advise, assist and
motivate CAP members and provide valuable continuity and
blue suit presence for mission essential training.

“One of the most attractive aspects of CAPRAP is the ability
to tailor your participation to any number of CAP programs,”
Martin said. “Cadet activities alone include glider academies,
leadership schools, drill competitions, civil engineering pro-
grams, cyber security contests, moral leadership and much
more.”

CAP has 550 aircraft, more than 900 vehicles and an expand-
ing homeland security mission. It performs 95 percent of the
nation’s inland search and rescue mission and even provides
direct support to training deploying brigade combat teams
using Cessna aircraft equipped with Predator sensor balls.
These activities, in addition to emergency services and disaster
relief operations, require vigorous support from CAP-USAF
and CAPRAP Reservists.

CAP’s contribution in the aftermath of Hurricane Katrina is just
one example of the difference the organization makes to the coun-

try and its citizens. After the hurricane, CAP deployed 1,800
members who contributed more than 50,000 volunteer hours,
flew more than 1,000 sorties, provided more than 2,000 time-crit-
ical aerial images and distributed 30,000 pounds of supplies.

“As this extraordinary year of humanitarian need draws to a
close, we wanted to take the time to express our gratitude to the
volunteer members of the Civil Air Patrol for the rapid execu-
tion and keen professionalism demonstrated by the Air Force
Auxiliary,” Lt. Gen. Carrol H. Chandler, deputy chief of staff for
Air Force air and space operations, wrote after the event.
“While certainly not surprised, we were gratified and
impressed by our auxiliary’s professionalism, skill and wide-
ranging capability.

“Every talent was demonstrated during the more than 900
sorties conducting search and rescue, air reconnaissance, air
transport of key personnel and digital image of key infrastruc-
ture. Additionally, the unprecedented success the auxiliary
achieved while conducting full door-to-door searches was
impressive by any measure.”

In 2010, after the Deepwater Horizon oil spill in the Gulf of
Mexico, CAP members flew 54 aircraft a total of 2,387 hours in
support of disaster response efforts. Over the course of 120
days, CAP members provided more than 100,000 aerial images
showing shoreline conditions and oil boom effectiveness. CAP
operations proved vital to mitigating oil damage throughout
the Gulf Coast region

Lt. Col. Steve Doyle said he joined the CAPRAP so he could
serve in his local community and have a direct impact on the
leaders of tomorrow.

“My CAPRAP experience has been extremely rewarding,” he
said. “Working with motivated youth and dedicated adult vol-
unteers has renewed my faith in the future of our great nation.
CAP is a launch platform for some of our newest and brightest
citizens. CAP also provides real-world mission accomplish-
ment at an incredibly reasonable cost to the American taxpay-
er. Working with the outstanding people of CAP and the
CAPRAP program has been the highlight of my Reserve duty.”

Maj. Hugo Villalobos joined CAPRAP for the “flexibility to
continue serving in a variety of challenging roles that make a
difference in the local community and with the Air Force mis-
sion.

“One weekend I am supporting an inspection for the Civil
Air Patrol and working with its volunteers, and a few months
later I am supporting USCENTCOM or USSOUTHCOM in the
area of responsibility,” he said. “The CAP-USAF leadership is
outstanding and very supportive. It just doesn’t get better.”

To find out more about joining CAPRAP, contact a Reserve
recruiter or go online to http:/ /www.au.af.mil/au/holmcenter
/CAPUSAF /recruiting.asp. *
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